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Abstract 
Economic growth theory is one of the important issues in the modern economy, 
for a sustainable and steady economic growth has become a common goal pursed by 
every country in the world at the same time. According to the world economy 
development tendency, human capital has become the core competitive element for 
every country in the world. Since the reform and opening up, China has achieved 
great development by cheap labor and increasing investment in physical capital. With 
economic growth pattern changing in recent years, China put more and more 
emphasis on human capital. 
According to the development path of economic growth theory and human 
capital theory, this paper elaborates the human capital theory and human capital 
formation. It summarizes the measurement of human capital and analyzes the status of 
human capital in our country through education, research and health care. The result 
shows there are problems in human capital investment in our country, such as 
inadequate investment in education and scientific research, structural imbalance of 
talent and so on. On the base of time-series data from 1978 to 2008, this paper 
estimates the output elasticity and contribution to economic growth with econometric 
analysis. The result shows that human capital makes a great contribution to economic 
growth, and it is owing to the externalities of human capital. For improving the 
efficiency of human capital investment, China should increase investment in 
education, improve vocational education and the medical insurance, reduce the 
information costs of the talent market. 
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